Whipperley Nursery 

Whipperley Ring

Luton

Beds

LU1 5QY

NURSERY PRACTITIONER
Thank you for showing an interest in the above vacancy within our Nursery, please find below an Application Form for you to complete fully and return as soon as possible by email preferred.
Please download a specific Job Description for the role

We will contact you for an interview if you have been successful for the position applied for.  

Kind Regards
Kim French / Tracey Perry
MANAGEMENT
Telephone/ Fax: 01582 488392 

Email:whipperleynursery@hotmail.co.uk

Website: www.whipperleynursery.co.uk
Working in partnership with parents/carers Registration No: EY 449724
Whipperley Nursery 
Job Application Form

· Please complete in blue or black ink.

· Ensure this form is FULLY completed, CV’s are not required.

   Personal Details

	Job Applying for

	Full Name

	Address

	                                                                                                             Postcode

	Date of Birth                                                                                       Nationality    

	Phone                                Home                                                        Mobile

	E-mail Address

	Driving License    Yes         No          National Insurance No.

	Do you require a work permit        Yes        No        If  yes please comment


   Secondary Education 
· Give details of secondary education including the secondary school you attended.

	Subject 
                                                                                    Results                                         Date

	Name of School/College attended:
	
	         (Optional)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


     Qualifications
· Include qualifications gained (NNEB, NVQ 2/3 etc); also include qualifications currently being studied.

	Qualification                                                                        Training Institution                             Date      

	
	
	

	
	
	

	
	
	

	
	
	


   Training Courses
· Give details of relevant professional development courses you have attended include certificates in First Aid, Child Protection, Food Handling, SENCO, Workplace Health & Safety etc.

	Name of  Training Course                                                                                                                Date

	
	

	
	

	
	

	
	

	
	

	
	

	

	

	
	


Employment History
· Start with your most recent employer and do not include work placement unless it is for more than a one month consecutive period.

· Please continue on another sheet if necessary.

	Employer                                       Position & Salary         Description of duties    Date           Date              Reason for 

                                                                                                & responsibilities         Started      Finished            leaving  

	Name: ………………………
………………………………

………………………………

Address: ……………………

………………………………

………………………………

………………………………

………………………………
	Position: …………

……………………

……………………

Salary: £…………
	If still employed, what notice are you required to give?

……………………...
	
	
	

	Name: ………………………

………………………………

………………………………

Address: ……………………

………………………………

………………………………

………………………………

………………………………
	Position: …………

……………………

……………………

Salary: £…………
	
	
	
	

	Name: ………………………

………………………………

………………………………

Address: ……………………

………………………………

………………………………

………………………………

………………………………
	Position: …………

……………………

……………………

Salary: £…………
	
	
	
	

	Name: ………………………

………………………………

………………………………

Address: ……………………

………………………………

………………………………

………………………………

………………………………
	Position: …………

……………………

……………………

Salary: £…………
	
	
	
	

	Any gaps in work history will result in your Application not being Short Listed.  Please supply details of any gaps.


	
	
	
	
	


What is the reason for you applying for this position? ………………………………………..............................

Have you ever been through formal disciplinary action as a result of your care and education Practice? YES/NO

If yes, please provide details: (To include any pending actions)………………………………………………………………..
………………………………………………………………………………………………………………………………………  
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
Medical History
· Any position offered is subject to a medical clearance.

Have you had any serious accidents, limitations or illness over the last 2 years?
 ……………………………………………………………………………………………………………………………………………………………………………….
……………………………………………………………………………………………………………………………………………………………………………….
Do you have a serious allergy/condition requiring Epi pen use or medication? 

……………………………………………………………………………………………………………………………………………………………………………….
Do you have a disability/medical condition, what adjustments if any can we make to assist you in the job? 

……………………………………………………………………………………………………………………………………………………………………………….
How many days sickness/absence have you had in the past two years? ……………... (Days).
What was the reason for your absence? 

……………………………………………………………………………………………………………………………………………………………………………..
DBS  Checks and other relevant checks
· Employment is subject to the receipt of a clear DBS.  The post is exempt from the provisions of the Rehabilitation of Offender Act.
Have you had any convictions spent/unspent/reprimands/warnings/dismissals or cases pending? …………………. If yes please comment 

Do you have an enhanced DBS Disclosure? If yes please indicate disclosure number and date cleared: 
……………………………………………………………………………………………………………………………………………………………………………….
References
· Please ensure references are past/most recent employees (ONE MUST BE FROM THE HEAD/MANAGER) or your current course tutor or most recent secondary/tertiary teacher/lecturer.

· References will be taken up prior to interview/  job offer,  employment is subject to the receipt of satisfactory references and DBS/other clearances.

	Reference 1                                                                                     Reference 2


	Name
	
	Name
	

	Organisation
	
	Organisation
	

	Position
	
	Position
	

	Address
	
	Address
	

	
	
	
	

	
	                             Postcode
	
	               Postcode

	Phone
	
	Phone
	

	E-mail
	
	E-mail
	

	Relationship
	
	Relationship
	


Declaration
It is important the information you have supplied is accurate.  This information will form part of any subsequent contact with Whipperley Children’s Centre & Nursery.  If you give any information which may be found to be false, misleading or you deliberately omit any relevant information this may lead to your application being rejected.  If you have been appointed, this may lead to dismissal.  Please sign below to indicate a true reflection of the information.  PREVIOUS APPLICANTS NEED NOT APPLY
	Signature
	
	Date
	


WHIPPERLEY NURSERY AND CHILDRENS CENTRE IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF THE CHILDREN AND EXPECT ALL STAFF TO SHARE IN THIS COMMITMENT. APPLICANTS MUST BE WILLING TO UNDERGO CHILD PROTECTION SCREENING APPROPRIATE TO THE POST, INCLUDING CHECKS WITH PAST EMPLOYERS AND THE DBS
PERSONAL STATEMENT

SUPPORTING APPLICATION OF A POST

Please can you complete the questions below to support your Application.

	Question
	Answer

	Can you give an example of the range of experience you have of working with children and what you think you have learnt from these experiences


	

	Give an example of when you have dealt with children who have had inappropriate behaviour and how you dealt with this


	

	Please describe your experiences with recording children’s outcomes and how you would link this to the planning


	

	What would you do if a child made a disclosure of abuse?


	

	Please give an example of how you have involved parents more fully in their children’s education


	

	Safeguarding children is an important part of our work. Can you give some examples of how you would contribute to making the organisation a safer environment for children


	


